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Between Monroe County
and the

Wisconsin Profbssional police Association
represcnting the

It4onroe County l)rot'essional poIice .Association.

WIIEREAS tlie County of Monroe and the Monroe Countl,'prerfessional police
Associa[ion are desirorts of amending the 2019-2021 Collecrive Bargaining Agreement toimPlement a 1 year trial period beginning in 2020 of a i2-hor"rr rvork schedule for patrol
of19rs and as a result of this triaischedLrle certain arricles of the ctBA w.ill be modified
as lollows

Tlris agreenient is made this 5th da-v of Novembcr 2a19 betr.r'een thc County of Monroe(hereinallcr "Countl'") and the Monroe Count,v- Professionai police Association
(hereinafler "Associati on"):
This agreement may be tc'nninated upon a notlce in writing no later than Nov 1,2020
from either partv declaring the dcsire ro terminate this agrJement.

wIIEREAS the Count,v* and the Association arc parties to a collectivc bargaining
agreement with a temr of Januarv I .2019 and ending on Decemb er 31.2021 unlcss
cxtended, as it is providcd hcreinaftcr: and

WHEREAS. the parlies havc agreeci to irnplement a schedule change on a l-year trial
basis beginning on or about Januarl'' 12^2020 or a mutuall-v agreeclupon date, and ending
on f)ecemb er 31,2020 unless extended as is providea nereinafter; ancl

WHITRbAS, thc partie's recognize that various pror.isions of the collective bargaining
agreemcnt arc impactcd bi. such rel.ised rvork schedules;
It is hereby agreed and unclerstood between thc parties as follorvs:

t.

2.

'l'he County and the Association have jointly devcloped a trial 12 hour work schedule
for PatroI Offrcers. Patrol Officers covercd by the collectivc bargaining agrcement
and presentlv working an 8,5-h'-rur, schedule shallwork a twelve (12) hour shift
schedule. Sheriff would reserve the authoritl'to schedule special assignmcnts ogrside
of the cstablished 12 hr. shift rotation. These specialassignmcnts staff coulci still be
ordered in to cover othcr shifls.
For the term of I I'ear ( Jan 12,2020 thru Dec 31. 2020) of this agreemcnt the r.vork
schedule shall be as fbllous, (2 days oru2 da1.'s o1? 3 days oni 2 days offl 2 days on /
3 days off) with the rotation as follows N{onday, Tuesday rvork/ wednesday,
Thursday oll/ Friday, saturday. Suncla1,. rvork/ Ir4ontJay,,,;l.uesday off/ weclnesday.
Thursday work./ Fridal'. Saturcia_v. Suntlay ofT



a
J.

4.

ThccountYandthe u\ssociationagrccthatthe l2-hoursliilischcdulcshall continuc
as a trial basis beyond 12 31r20 unless either parry'ri'ishcs to disconrinue the trial
agreemenr by advising so in writing bv I 1i01,,20.
Any desire to cancel this agreement by' cithcr par-tv would result in any rcvised
provisions of this agrecmcnt reverting back to thc immediately preceding collective
bargaining agreement absent these revisions.
Any changes to this agreL'ment must bc of mutual agreement iu rvriting between the

partics.
'I'hc schedule selectecl for the 12-hour shifts amends additional Articies of the CBA
as lblloivs:

Articlc 4. WAGES
(Amend Section 1)

Section l. 'l'hc annual lvagcs. baseci upon actual hotrrs rvorked, a pay
period bei.g tu'o (2) calenclar *ccks. shail bc as lollorvs:

The above annual wages are computed between 20g0 and 21g4 hours per year,
depending upon the work cycle being worked.

Article 5. HOtiRS
(Amend Section 1)

Section l. -fhe normal r.vorking hours for fuli-timc crnployees shall be betwecn
eight (8) and rrvelve (12) houiper day. ancl hctrveen.igr,ty (g0) and cightv-
lbur (84) hours per pa)' period. depending upon thc work cycle being w,lrkecl.
Work schedules are draw'n bv the Department Hcacl. The normal i.voik day for
regular part-tilne cmplovees shali bc the same as that workcd by a full-time
employcc in the same rvork classification. E,florts u'ill bc madi to find shift
ooverage to reducc cxtended shiits be1'ond i2 hrs. Assignrncnts rnay be made
outside of regular hours in periods of emergenc). to protect County propcny
for health or salbn' rcasons or other unusual circunrstances,

Article 6 OVERTIN{E AND COi\lpENSA'fORy .filllt.
(Amend Secrion 4)

Section 4. Compensatory' time may' be accrued at the emplol,ee's option provi6ed certain
conditions are nlel. tjrnployees shall be pennittcd to accumulatc compensatorv time in the
samc manner as ovcrtimc, at the ratc of tirnc and one-half (12;) times thc cmpioyee,s
regular hours, providecl that lhe employ'ee's compcnsatory time accumulation shall riot
exceed lbi-rh-six {36) hours a1 any one time. If'an empioycc uses a portion of his/hcr
accumuiation. he/she mav regenerate thc samc. once 

"u*p"nrorory 
time is accumulated.



the employee maY request as to rvhen heishe rvill use the same. subject to the approval of
the Department l-lead or his/her designee. 'i'he use of compensatorv timc shall notconflict with the needs of'the dcpartmcrrr.

(Amend Section 4 (a;.1

a' The lirnit for conrpensatorv tinre used per calcnciar -vcar to be no more than
84 hours of cornpensalory timc per calendar year provided that thcrc is a
voluntcer to fill the shift. no officer has to bc ordered to fili the
compensatorY time shift, and cotnpensatorv time does not prevent an
olllcer liom going to trainrng events. Compensatory time off will not be
approved on training days.

ARTICLE 7. I IOI,IDN YS
(Amend Section l)

Section l. 'l'he holiday's u'ill be: Neu. Year's l)ay, Friilay befirre Easter,
Memorial Day. indcpendence Da1,. I-abor Day, 'r'hankigiving bav, Day after
T'hanksgiving. eighr hours of floating holida-v-' .u.h y.u, onlv rvhen Christmas falls
on -l'uesday 

through Fridav, ancl Christmas Day'. Tliere shail be, in atl<Jition to the
eight and ninc (9) holidal's above. tw'elve (li) hours of floating holidays to be
taken at the employee's discretion rvith prior supen'isory approval. l'hc 11se of thc
floating holiday'must not conflict r.l,ith nccils of the dcpartment.

ARTICLE 8 SICK I,EAVI]
(Amend Section I &3)

Section i ' All full-time cnrployccs arc entitled to 8 hnurs. ol' sick lcave per month.
accur-nulative to one thousand fort) (1040) hourq

ARt'tcl.L 9. RiiQutRED ]'ILAINING SESSTONS
(Amend Article)

Whcncvcr any cmploycc is requircd or schcclulcd ro artend larv enlorccmcnt training
sessions, workshops, or law entbrcement conference. time so spent b1,the employee] shall
be considered part of the normal u'ork schedule, except that a iraximum of fweh:c (12)
hours straight time may be paicl fbr an\. r\\'cnry-tbur 1ia) hour penocl. 'I.he employec
shall be compcnsated for the actual hours worketl. flours ,"in n. prcdetermined bythe direct supervisor's appro'ar for any training sessions attendetr.



ARTICLE I3. VACATIONS

Section 1. Each full-time emplovee having a continuous sen,ice rccord of one (1) year or
more is entitled to the following vacation with pay, employees rvill be able to access the
accrued vacation balance after six (6) rnonths of enrploy,ment:

A. Aiier one (l) year of emplovment: Eighfy (g0) hours
B. During the second (2nd) through the fifth (5th) y'ears of employment: Eighry
(80) hours.
C. During the sixth (6th) through the thirteenth (13rh) years of employmenr: One
hundred tn,enty (120) hours.
D. During the fourleenth (14rh) year through the twenty-first (21st) years of'
ernployment: One hundred sixfy (160) hours.
E. After twenty-ttvo (22) ycars of ernployment: One hundred eighfy-four (184)
hours.
vacation ma! be taken in as littie as one-harf (%) hour incremcnts.
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