MC-6 (5/06)

SELECTION PROCESS ANALYSIS
NAME:  __ _____________________________
FEMALE:  _ __  MALE:  _ __

DEPARTMENT:  _ ________________________
DATE SELECTED:  __ ____________

POSITION:  _ __________________________
HIRED BY:  __ _________________

HIRE DATE:  _ ____________



_ _____________________________

CHECK ONE:

_ __  AFRICAN AMERICAN



_ __  ASIAN OR PACIFIC ISLANDER



_ __  HISPANIC



_ __  NATIVE AMERICAN



_ __  WHITE (NOT OF HISPANIC ORIGIN)



_ __  OTHER  _ _____________________

CANDIDATE SELECTED FOR REASONS OF:



_ __  EDUCATION



_ __  WORK EXPERIENCE



_ __  TEST RESULTS



_ __  INTERVIEW RESULTS



_ __  TO HELP MEET AFFIRMATIVE ACTION PROGRAM GOALS



(CHECK ANY COMBINATION OF REASONS)

REASONS FOR REJECTION OF OTHER CANDIDATES:



_ __  EDUCATION



_ __  WORK EXPERIENCE



_ __  TEST RESULTS



_ __  INTERVIEW RESULTS



_ __  TO HELP MEET AFFIRMATIVE ACTION PROGRAM GOALS



(CHECK ANY COMBINATION OF REASONS)

EVALUATION METHODS

1. TESTING - ATTACH TEST SCORES AND EXPLAIN HOW THE TEST WAS USED IN DETERMINING THE FINAL SELECTION.

2. ORAL INTERVIEW – ATTACH INTERVIEW SCORES FOR EACH CANDIDATE.

3. WRITE A BRIEF NARRATIVE OF YOUR SELECTION PROCEDURE OF BEST QUALIFIED CANDIDATE:

4. GIVE SPECIFIC ELIGIBILITY LIST OR WHAT PROCEDURE IS TO BE FOLLOWED SHOULD A VACANCY OCCUR WITHIN ONE YEAR.

THE PERSONNEL OFFICE WILL ATTACH A SUMMARY OF THE INITIAL SCREENING PROCESS.
