Personnel and Bargaining Committee

MINUTES

March 13, 2013
Present: S. Folcey, B. Humphrey, G. Treu, P. Peterson, 

    A Hayden
Absent: 
Also present: C. Schmit, E. Smudde, K. Kittleson, L. Rumpel
1. Call to Order –
S. Folcey called the meeting to order at 9:05 A.M. 
2. Minutes approval- February 13, 2013, February 20, 2013, and February 27, 2013 -

Motion to approve the February 13, 2013, February 20, 2013, and February 27, 2013 minutes by P. Peterson, second by B. Humphrey, and approved on a 5-0 vote.

3. Voucher and budget review-

Vouchers were circulated and signed by committee members. K. Kittleson discussed the Personnel Department budget and the charges on the voucher.
Motion to approve vouchers was made by G. Treu, second by P. Peterson, and approved on a 5-0 vote.

4. New position request – 

L. Rumpel explains the current situation with the position being filled by an on-call employee.  L. Rumpel requests that a new part-time position be approved at an annual increase in cost of $2,365.  This position would only be part time and would work on average 15 hours a week.  Motion to approve the new position request by P. Peterson, second by B. Humphrey, and approved on a 4-1 (G. Treu) vote.
5. Committee duties review with Corporation Counsel –

S. Folcey discussed the changes that were submitted by the Corporation Counsel.  Motion to concur with the Personnel and Bargaining Committee duties as revised by the Corporation Counsel and forward to the Administrative Committee for review prior to full County Board approval by G. Treu, second by P. Peterson, and approved on a 5-0 vote.
6. Personnel Policy Manual Changes – 

K. Kittleson explains the issues with the current grievance policy and forms and recommends that in all cases that the Personnel Director be removed and replaced by the Personnel Coordinator.  Also, he recommended to add language to the appeal form regarding half the hearing cost that the employee would be required to pay up to a maximum of $400.

Motion to make the suggested revisions to the grievance policy and grievance forms a. changing all grievance document language that reads Personnel Director to Personnel Coordinator, and b. on the appeal form to include the language “grievant will be responsible for paying half of the hearing cost up to a maximum of $400, inclusive of the $50 administrative fee,” by G. Treu, second by B. Humphrey, and approved on a 5-0 vote.

7. Approved County board resolution for police union contract settlement 2012-2014 – 

Ken explains the agreement that the Bargaining committee has reached with the police union and recommends approval of the amended resolution.  Motion to approve the proposed resolution with appropriate amendments by G. Treu, second by S. Folcey, and approved on a 3-0 vote (bargaining members only).
8. Topics and meeting date/time for next month’s agenda-
Next month’s scheduled meeting is Wednesday, April 10, 2013 at 9:00 A.M. in Room 409 of Community Services Building A.  Items to be discussed are policy manual updates and general wage increase.
Motion to adjourn by A. Hayden, second by P. Peterson, and approved on a 5-0 vote.  Meeting adjourned at 

10:05 A.M.
E. Smudde, Recorder

