BILATERAL AGREEMENT BETWEEN
THE COUNTY OF MONROE
AND
THE MONROE COUNTY HUMAN SERVICES EMPLOYEES
CLERICAL AND PARA-PROFESSIONAL EMPLOYEES
Local 2470-A, AFSCME, AFL-CIO
2011




AGREEMEN
PREAMBLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
WITNESS
Schedule
sSchedule
Memorand

TABLE OF CONTENTS

! ------------------------------------------------

-------------------------------------------------

DUES AGREEMENT . ...« i it inianr s st ananssaas
MANAGEMENT RIGHTS ... it i s i sn s s nnan s ananan
UNION ACTIVITY . . -t irerrsnnnasntanrrranssssans
NO STRIKE AGREEMENT . ... vt aean
GRIEVANCE AND ARBITRATION PROCEDURE...........
HOURS OF WORK . . v vt v s s s s st s s scunsnnnnn
HOLIDAYS . s o i st s s nn s nnsns s ssanansannrs
10 SICK LEAVE. . v vt v v s ssscnnnnnnsananrssansnssnas
11 LEAVE OF ABSENCE. .. .. s v v et sannnar o
12 VACATIONS . v i v v e v s s st tann s
13 FUNERAL LEAVE. .. ...ttt sensansasacaanssoan
14 RETIREMENT . .. .. vt i inrsrrrnansasasssansanssnns
15 PROBATION. c v v v v v v e e s s s bt an o v e ennsnnsnnns
16 SENIORITY. . v it ennsrannssstaaserssasansranaen
17 JOB POSTING. ... v vnurnnran s annarenscsssan
18 INSURANCE . . it vt rsas s s st vassrannsnnnnnnees s
19 WORKER'S COMPENSATION....... v rinnrsnnns
20 TRAVEL EXPENSES . . i it v i s me v van e aansrrs
21 GENERAL PROVISIONS. ... i ivrnnnvsasransnnssans
22 COMPENSATION. . v vttt ve st nsansan s nnaanssas
23 NON=DISCRIMINATION. ... v ivaerv e ansnsnnnas
24 WAIVER OF BARGAINING AND VALIDITY......cveveun
25 DURATION. . v v v i i s v s s s vnnnssan
QUR HANDS AND SEALS. . ... it snannsany
-
= S
um Of AQreemenT. .. ... vuiirvrnrrennarrrannerasnses

(GaNv R NNa) LW, BICETE N J

RPEE R R R e 2 D e el (2
OPNONUVT D D WWWNNREDOO

ONOANUV P WWW R R

O Ca~I i

11

13

14



AGREEMENT

This Agreement, made and entered into by and between the County of Monroe,
as a municipal employer, hereinafter called the cCounty, and Monroe County
Human Services Employees, Local 2470-A, AFSCME, AFL-CIO, hereinafter called
the uUnion, is set forth as follows:

PREAMBLE

Both parties to this Agreement are desirous of reaching an amicable
understanding with respect to the employee-employer relationship that is to
exist between them, and enter into an Agreement covering rates of pay,
hours of work, and conditions of employment, as well as procedures for
reducing potential conflict.

Nothing herein shall prevent negotiations and grievances processing from
be1ngb$onducted during regular hours without loss of pay to employees when
possible.

ARTICLE 1 - RECOGNITION

Section 1. The County hereby reco%nizes the Union as the exclusive
bargaining agent for all regular full-time and regular part-time Monroe
County Professional Human Services employees, except those who were
excluded by the WERC in their direction of election, for the purpose of
barEain1ng collectively on all matters pertaining to wages, hours, and
working conditions of employment. (WERC Case XXVIII, No. 22627, ME-1511,
Decision No. 16280, 19 April 1978.)

Section 2. The Union agrees that neither it, nor any of its members will
engage in any Union activity on the employer's time except as agreed in
other parts of this Agreement. The union, its officers or members, shall
not intimidate or coerce employees into joining the Union. Similarly,
management will not engage 1n any coercion or intimidation of employees

either to encourage or discourage union membership.

ARTICLE 2 - REPRESENTATION

Section 1.  The uUnion shall be represented in all bargaining and
negotiations with the County by such persons or committee as said Union

may deem desirable.

Section 2.  The County shall be represented in_such bargaining and
negotiations by such representation as the County shall designate.

ARTICLE 3 - DUES AGREEMENT

Section 1. Membership Not Required: Membership in any employee
organization is not compulsory. Employees have the right to join, not
join, maintain, or drop their membership in an employee organization as
they see fit. No employee will be denied membership because of age, race,
sex, creed, ancestry, disability, arrest and conviction records, marital




status, sexual preference, national origin or political affiliation. This
Article 1s subject to the duty of the wisconsin Employment Relations
commission to suspend the application of this Article wherever the
Commission finds that the Union has denied an employee membership because
of age, race, sex, creed, ancestry, disability, arrest and conviction
records, marital status, sexual preference, national origin or political
affiliation.

section 2. Effective Date and Employees Covered: Effective upon enactment
of this Agreement and unless otherwise terminated as hereinafter provided,
the employer shall deduct from_the monthly earnings of all regular full-
time and regular part-time employees specified herein an amount equal to
such employee's proportionate share of the cost of the collective
bargaining process and contract administration as measured by the amount of
local dues uniformly required of all members, which is established by the
Union and shall pay such amount to the treasurer of the bargaining
representative of such employee on or before the end of the month following

the month in which such deduction was made.

A. Present employees: Following ratification by the County Board,
those who have previously elected not to sign dues deduction authorizations
shall have no dues deducted from their earnings. Should an employee who
chooses not to join, later decide to join, the employee has the right to do
so, but may never then withdraw from the Fair share Agreement. As to
persons covered following County Board ratification, a deduction shall be
made and forwarded to the treasurer of the bargaining representative from
the monthly earnings of those employees who are members of the employee
organization per the terms of this Section (A).

B. New employees: such deductions shall be made and forwarded to the
treasurer of the bargaining representative from the earnings of the new
employees 1in the first pay period following the completion of each
employee's probationary period.

C. Other employees: Employees other than regular full-time or
regular part-time employees are exc uded from the Fair Share Dues Agreement
and no dues shall be collected from them. Employees in any status in which
they receive no pay are excluded.

Section 3. Forfeiture: The Union agrees to abide by the provisions
relative to forfeiture as provided for in wisconsin Statutes 111.70. The
Union agrees to inform the County or any change in the amount of such Fair
Share costs thirty (30) days before the effective date of the change.

Section 4. Hold Harmless Clause: It is expressly understood and agreed
that the Union will refund to the County or to the employee involved any
dues erroneously collected by the County and paid to the union. The uUnion
agrees to save and hold the County harmless from any claims or demands
arising out of the county's compliance with the provisions of this Article.



ARTICLE 4 - MANAGEMENT RIGHTS

Section 1. The County possesses the sole right to operate county government
and all management rights repose in 1it, subject only to the provisions of
this Agreement and applicable Taw. These rights +include, but are not
Timited to the following:

A. To direct all operations of the County;

B. To establish reasonable work rules and schedules of work;

C. To hire, train, promote, transfer, schedule and assign employees to
positions within the County;

D. To suspend, discharge and take other disciplinary action against
employees for just cause;

E. To relieve employees from their duties because of lack of work or
any other legitimate reason;

F. To maintain efficiency of county government operations;

G, To take whatever action 1is necessary to comply with state or
federal Taw;

H. To introduce new or improved methods or facilities;

I. To change existing methods or facilities;

J. To determine the kind and amount of service to be performed as
pertains to county government operations; and the number and kinds of
classifications to perform such services. 1In case of the creation of a new
position or classification, or a change in the content of an existing
position or classification, the parties shall negotiate wages for the
position or classification;

K. To contract out for goods and services, provided that such
contracting_out for goods and services shall not result in layoffs of
present employees.

L. To determine the methods, means and personnel by which county
operations are to be conducted.

The County's exercise of the foregoing functions shall be Timited only by
the express provisions of this Agreement. If the cCounty exceeds this
limitation, the matter shall be processed under the grievance procedure.

ARTICLE 5 - UNION ACTIVITY

Section 1. union officials: The Union agrees to provide written
notification to the County within seven (7) work days following election or
selection of Union representatives, stewards or other Union officials.

ARTICLE 6 - NO STRIKE AGREEMENT

Section 1. Strike prohibited: The Union agrees that during the term of
this Agreement, it will not engage in, encourage, sanction, support, or
suggest any strike, slowdown, mass resignation or mass absenteeism which
would 1involve suspension or interference with the normal work of the
department or other county department.




ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE

section 1. Definition of a Grievance: A grievance shall mean a dispute
concerning the interpretation or application of this Agreement.

section 2. Subject Matter: only one subject matter shall be covered in any
one grievance. A written grievance shall contain the name and position of
the grievant, a clear and concise statement of the grievance, the issue
involved, the relief sought, the date the incident or violation took place,
the specific Section of the Agreement alleged to have been violated and the
signature of the grievant and the date.

Section 3. Time Limitations: If it is impossible to comply with the time
Timits specified in the procedure because of work schedules, iliness,
vacations, etc., these limits may be extended by mutual consent 1n writing.

section 4. Settlement of Grievances: Any grievance shall be considered
settled at the completion of any step 1in tﬁe procedure, if all parties
concerned are mutually satisfied. Dissatisfaction is implied in recourse
from one step to the next.

Section 5. Steps in the procedure (steps may be bypassed through mutual
agreement of the Union Staff Representative and County Personnel Director):

Step 1: A1l employee grievances must be filed by the aggrieved
employee or Union President to the Human Services Director no Tater than
thirty (30) calendar days after the employee knew or should have known the
cause of such grievance.

step 2: The Union President shall try to settle the grievance with the
pDirector. The Director shall have ten (10) calendar days to meet with the
Union President. Following this meeting, the Director shall have ten (10)
calendar days to respond to the grievance.

step 3: If step 2 is unsuccessful, the grievance may be submitted to
the Executive Committee of the Human Services Board who will consider it at
the next reguiar meeting. The Executive cCommittee shall have ten (10)

calendar days to respond following consideration of the grievance.

step 4: If step 3 is unsuccessful, the grievance may be submitted to
the County Administrator who shall have ten (10) calendar days to respond
following consideration of the grievance. If the grievance is not settled
at this steﬁ, the union shall have thirty (30) calendar days from the
receipt of the Personnel and Bargaining cCommittee's decision to present the
grievance for arbitration.

step 5: The uUnion District Representative and the County Personnel
Director shall attempt to mutually agree on a Wisconsin Employment Relations
commission staff argitrator. Th the event that an agreeable arbitrator
cannot be selected, the Wisconsin Employment Relations Commission shall
appoint a staff arbitrator to preside at the hearing.



The union shall provide a five (5) working day notice for witnesses for
Union Officers needed for arbitration hearings directly to the Human
Services Director, provided sufficient time is allowed by the Arbitrator.

The party filing the grievance with the wisconsin Employment Relations
Commission shall be responsible for initial payment of the iling fee. The
losing party shall assume the cost of the filing fee and reimburse the
filing party if appropriate, within thirty (30) days of receipt of the
arbitrator's decision.

The arbitrator shall make his/her findings known, in writing, simultaneously
to the County Personnel Director and the Union after his/her final decision
and this decision shall be final and binding on both parties. Disputes or
differences regardinq( bargainable dissues are expressly not subject to
arbitration of any kind, not_ withstanding any other "provisions herein
contained. The arbitrator shall have no right to amend, nullify, modify,
ignore, or add to the provisions of the Agreement. His/her authority sha¥1
be limited to the extent that he/she should only consider and decide the
particular issue or issues presented to him/her in writing by the employer
or the union, and his/her interpretation of the meaning or application of
the language of the Agreement.

Step 6: The Union steward or his/her alternate steward shall be
allowed to visit any employee or department at any reasonable time for the
purpose of inspecting working conditions and settling grievances and shall
not lose pay in conducting such visits. Representatives must have received
a written grievance and must notify the Director or supervisor of the
Teaving of work.

ARTICLE 8 - HOURS OF WORK

Section 1. The standard workday shall consist of eight (8) hours, 8:00 A.M.
to 4:30 P.M., except for a one-half (1/2) hour unpaid Junch period. The
standard workday may be modified by the mutual agreement of the employee and
the supervisor, provided the modified schedule does not exceed thirty (30)
calendar days. If a modified workday schedule is desired for a period in
excess of thirty (30) calendar days, mutual agreement between the Director
and the Union President is required. The standard workweek shall consist of
five (5) workdays, Monday through Friday <inclusive, or as mutually agreed
otherwise. As circumstances may warrant, the Director may implement needed
temporary modifications of this schedule. There shall be no split shifts,
Shoutd the County find it necessary to require evening or night shifts, the
impact of that decision shall be bargained with the union.

Section 2. A1l hours worked in excess of 40 (forty) hours in a week shall be
paid at one and one-half (1 1/2) times the employee's regular hourly rate of pay
or its equivalent in time off, up to 40.5 hours, which represents 27 hours
actually worked, whichever the Director decides. oOvertime shall be measured in
quarter (1/4) hour increments. No overtime is authorized unless requested b
the Director or his designee. Overtime performed without prior approval shal
not be subject to the pay or time-off provisions of this Section. For purposes
of this Article, paid holiday hours shall be considered hours worked for
purposes of overtime calculation. Paid sick leave hours and paid vacation hours
shall not be considered hours worked for purposes of overtime calculation. All
overtime or compensatory time must be administered within the guidelines of the
Fair Labor Standards Act.




section 3. ATl Clerical and Para-Professional employees shall receive one
and one-half (1 1/2) times their regular hourly rate of pay, or 1ts
equivalent in time off, for all work performed on a holiday in addition to
their regular holiday pay.

section 4. A1l overtime shall be distributed as evenly as possible among
all qualified employees.

Section 5. Time spent traveling to or from required out of county meetings
or other business shall be considered as time worked.

Section 6. _Restcferiods of fifteen (15) minutes duration shall be granted
in the morning and afternoon. said rest periods shall be arranged in order

to provide adequate coverage in the office during break time.

ARTICLE 9 - HOLIDAYS

section 1. The holidays will be: New Year's Daz, Friday before Easter,
Memorial Day, Independence Day, Labor Day, Than sgiving Day, Day after
Thanksgiving, christmas Eve (only when christmas falls on Tuesday through
Fridayg and christmas pay. There shall be, in addition to the eight and
one-half (8 1/2) above, one and one-half (1 1/2) floating holidays to be
taken at the employee's discretion with prior supervisory approvail.

section 2. To be eligible for holiday pay, the employee must work the day
before and the day after the holiday, unless regularly scheduled off on
either day. For purposes of this Section, time off for sick leave,
vacation, or emergency leave shall be considered as time worked. Holidays
falling during an employee's vacation shall be taken as an extra day of
vacation at the start or end of said vacation at the discretion of the
Director. For purposes of this Section, a combination of time worked and
compensatory time equaling eight (8) hours shall be counted as a day worked.

ARTICLE 10 - SICK LEAVE

section 1. A1l full-time employees are entitled to one (1) day sick leave
per month, accumulative to one-hundred and thirty (130) days. Employees
shall be paid while on such sick Teave at the regular rate of pay for the
same number of hours he/she would normally have worked. To qualify for such
sick leave, an employee must report that he/she is sick at least one (1)
hour prior to his/her scheduled starting time whenever possible. Each sick
employee shall be subject to checking by a County representative to verify
the alleged sickness. A physician's certificate may be required after the
third consecutive day of sick leave. Any employee who, after proper
hearing, 1is found to have violated any sick Tleave regulation, shall be
subject to discipline or discharge.

Employees will receive compensation or may apply this amount toward the
employee's share of group or single health 1insurance coverage for unused



sick leave on an annual basis for their initial accumulation of sick leave
hours of up to forty (40) hours at a rate of fifty percent (50%).

EXAMPLE
YEAR END BALANCE COMPENSATION

40 hours 20 hours

30 hours 15 hours

20 hours 10 hours

10 hours 5 hours
Emp1o¥ees ma¥ use any amount in excess of the +initial forty (40) hours of
annual sick leave and receive pay, provided that it must be “approved by the
Humah Services Director or his)%er designee.
FOOTNOTE:

1 Employees would have the choice of additional sick leave hours,
compensation, or health insurance credit, if they do not use any
Eortion of their initial accumulation of forty (40) sick Tleave

ours in a calendar year.

2) The balance of the annual total, after the compensated amount s
deducted would be retained on the employee's record 1in its
entirety up to the maximum accumulation alTowed.

3) Approval or disapproval of sick leave as stated in the Jast
paragraph would be subject to the grievance procedure.

Section 2. Upon retirement, total disability or death of an employee, the
employee or his/her beneficiary (in case of death) shall be paid twenty-five
percent (25%) of his/her accumulated sick leave credits as severance pay.

Section 3. Employees shall be allowed to use sick leave credits for medical
and dental appointments, provided that the emp]qree follows the departmental
procedure for reporting sick leave. such sick Teave use may not be granted
in any increment of Tless than one-half (1/2) hour.

section 4. sSick leave will be granted when an employee is required to give
care and attendance to a member of his/her immediate family (spouse, child,
or other member of the employee's immediate household) up to a maximum of
twenty-four (24) hours per year. The hours, if needed, shall be taken from
the annual accrual of sick Teave of the employee.

Section 5. It is the stated rule of Monroe County that no sick leave may be
taken during any period of vacation unless such sickness is verified by a
physician's certification.

ARTICLE 11 - LEAVE OF ABSENCE

Section 1. Application for leave of absence for personal reasons shall be
in writing, and shall be presented to the Director by the employee; the
granting of such Tleaves and the length of time for such Jleave shall be
contingent upon the reasons for the requests. The Director may grant leaves
of absence of fourteen (14) calendar days or Tless without further
authorization of the Personnel and Bargaining Committee. Leaves of absence




for more than fourteen (14) calendar dags shall be discussed with the
Director by the employee. The Director shall present such request to the
personnel and Bargaining Committee with a recommendation. A1l leaves of
absence under this Agreement shall be without pay. A leave of absence may
not be granted for the taking of other employment. However, the term "“other
employment” shall not 1include selection to federal, state, county or
municipal offices or uUnion duties.

section 2. A period of not more than one (1) year shall be granted as leave
of absence due to personal illness, or for disability due to accident,
provided a physician's certificate is furnished from time to time to
substantiate the need for continuing the leave. Additional time may be
extended in such cases by mutual consent of the Union and the Personnel and
Bargaining Committee.

section 3. Seniority shall continue to accrue during Teaves of absence for
personal illness and/or disability due to accident per time periods as
enumerated in Section 2.

section 4. Any employee elected to public office of union office shall be
granted a leave of absence as necessary to fulfill the duties of such
office. The period of time for such leave shall be subject to negotiations
between the Union and the Director and the Personnel and Bargainin

Committee. Seniority shall not accrue but neither shall there be a loss o

any established seniority.

section 5. Seniority shall not accrue during leaves of absence for personal
reasons; except that seniority shall accrue for Tleaves of absence of
fourteen (14) calendar days or less.

section 6. Personal leaves of absence for pregnancy may be applied for as
set forth in Section 2 above. Whenever an employee becomes pregnant, she
shall furnish the Employer with a certificate from her physician, stating
the approximate date of delivery, the nature of work she may do, and the
length of time she may continue to work during such pregnancy. Thereafter,
upon request of the Employer, she shall furnish an additional certificate
containing like information every thirty (30) days to forty-five (45) days.
The period of maternity leave will be u? to fourteen (14) weeks. The period
extending beyond fourteen (14) weeks will be resolved on an individual basis
and accompanied by appropriate medical certification and submitted to the
parsonnel and Bargaining Committee. The employee may return to work sooner.
should the employee desire to return to work sooner than six (6) weeks
following delivery, the employee must have permission of her physician.

Section 7. Disability due to pregnancy or childbirth shall be paid under
the sick leave policy the same as any other temporary disability, consistent
with Federal and State Statutes.

ARTICLE 12 - VACATIONS

section 1. Each full-time employee having a continuous service record of
one (1) year or more 1is entitled to the following vacation with pay,
available “as accrued after the successful completion of the probationary
period and in a minimum of one-half (1/2) hour increments.



A After_one (1) year, but Tess than six (6) years of employment:
Two (2) weeks (ten (10) workdars).

B. After six (6) years, but less than fourteen (14) vyears of
employment: Three (3) weeks (fifteen (15) workdays).

C After fourteen (14) years, but less than twenty-two (22) years of
employment: Four (4) weeks (twenty (20) workdays).

D Morﬁdthan twenty-two (22) years of employment: twenty-three (23)
workdays.

Each full-time employee may take vacation during the First year of
employment, after completion of a successful probationary period and be
allowed usage in a minimum of one-half (1/2) hour increments. Requests for
vacation are to be submitted to the Director on prescribed forms by the 15th
of the month prior to the month the vacation is desired. This notification
may be waived in the case of an emergency, and vacations shall be granted so
as not to diminish the efficiency of the department. In the event an
en ]%ree wants a partial week vacation, such as one-half (1/2) day or one
(1? ay vacation, permission must be obtained the previous day. Vvacation
shall be accounted for in one-half (1/2) hour increments, rounded to the
nearest one-half (1/2) hour. A maximum of five (5) days of earned vacation
time may be carried over a maximum of sixty (60) days beyond the employee's
anniversary date, In the Support Section, all employees on the payroll
effective February 20, 1985, shall have the common date of hire for vacation
purposes of February 20, 1985.

Section 2. An employee as defined in this Article, who has used accumulated
sick Teave, but who may be entitled to vacation leave as herein provided,
may upon request and with the approval of the Director, use his/her vacation
leave for sick Teave. Employees may donate up to forty (40) hours of
accumulated vacation time to a Monroe County employee who has a serious
health condition as defined by the Family and Medical Leave Act. Vacation
leave is governed by the date of employment. vacation is not accumulative
from one vacation period to the next, except as provided in Section 1.

Section 3. It is further provided that sick leave cannot be claimed for an
iliness that occurs during the employee's vacation time, unless suc
sickness is verified by a physician's certification. Holidays falling
during the vacation time shall not be charﬂsd against the employee's
vacation credits. The employee may use said holiday as an added day of
vacation.

Section 4. All employees shall give a two (2) week (three (3) week for
employees in class grades 5 and 6) notice in writing of their intention to
sever their employment with the county and upon failure to do so, any
accumulation of pay shall be forfeited. similarly, the Countﬁ shall give
the employee two (2) weeks written notice of a termination other than for
disciplinary reasons. Upon proper written notice, all accrued vacation may
be claimed for any employment period after the successful completion of the
probationary period.

Section 5. Seniority shall prevail in granting vacations when more than the
usual number of employees desire their vacations at the same time.




ARTICLE 13 - FUNERAL LEAVE

section 1. Employees shall receive a three (3) day funeral leave with full
Bay for the death of a spouse, daughter, son, mother, father, sister,
rother, mother-in-law, father-in-law, daughter-in-law, son-in-law, sister-
in-law, brother-in-Taw, stepchild, stepparent, grandparent, grandchild or
other relative who is a member of the employee's immediate household.
Funeral leave shall be taken within a five (5) work day period (excluding
scheduled days off) consisting of the two (2)_ work days immediately
preceding and the two (2) work_days immediately following the funeral, If
there is a need to use funeral leave on a scheduled holiday, the holiday
(excluding f]oatinﬁ holiday) shall be taken as an extra day after the
funeral Teave, with approval of the employee's supervisor. An additional
two (2) days of funeral leave in the case of the death of an immediate
family member may be taken from an accumulated sick leave balance. These
days shall be taken immediately preceding or following use of funeral leave.

Section 2. Employees shall receive one (1) day funeral Teave with full pay
for the death of grandqarent—in—1aw, aunt, uncle, niece or nephew of the
ﬁig@é degree, if actually attending the funeral on a scheduled work day or
oliday.

section 3. Definitions for this section shall be as follows: _nephew -son
of employee's brother or sister or brother-in-law or sister-in-law; niece -
daughter of employee's brother or sister or hrother-in-law or sister-in-law;
aunt - sister or brother's wife of employee's mother or father; uncle -
brother or sister's husband of employee's mother or father. Divorce severs
in-law relationship.

section 4. Employees shall receive a one-half (1/2) day funeral Teave with
full pay when attending a funeral as a pallbearer, and also shall receive a
one-half (1/2) day funeral leave with full pay when attending a militar
funeral as a participant. Such attendance shall be Timited to three (3§
times per calendar year.

ARTICLE 14 - RETIREMENT

section 1. The County shall contribute to the wisconsin Retirement Fund as
stipulated by wisconsin law.

Section 2. Monroe Countﬁ shall pay to the wisconsin Retirement Fund in lieu
of an equal amount of the retirement contributions required to be deducted
from each payment of earnings to such participating employees pursuant to
section 66.903(2) of the wisconsin Statutes; an amount equal to six and two-
tenths percent (6.2%) of the total earninqs of such participating employees.
Effective the first day of the first full pay period after ratification of
the 2011 bilateral agreement, employees covered by this agreement shall pay
5.8% of total earnings to the wisconsin Retirement Fund to be deducted from
each payment of earnings of such participating employees.

ARTICLE 15 - PROBATION

section 1. Whenever additional employees are required in the department who
do not possess rights of employment as provided for in Article 16 -
(seniority) of this Agreement, they shall work in such position subject to a

10



probation period of 1040 hours, during which period the Director may
terminate such employment without any right of appeal in any manner on the
part of such employment.

Section 2.  Employees who have completed the 1040 hour probationary period
satisfactorily and are continued thereafter shall have a regular status and
shall be entitled to all rights, protection, and benefits granted by this
Agreement retroactive to original date of employment.

ARTICLE 16 - SENIORITY

Section 1. Seniority shall begin at the time of original employment in the
Department of Human Services and shall not be diminished by temporary
layoffs due to lack of work or funds. seniority shall be on a prorated basis
for part-time employees.

Section 2. when the employer reduces the number of employees in a
classification because of a shortage of work, a 7lack of funds, the
discontinuance of a position, or the downgrading of a position, the least
senior employee in that classification will be Taid off unless the employee
can _exercise his/her seniority to bump into either a lower classification or
a classification with the same wage rate, provided he/she is qualified to
perform the duties. The Tleast senior employee in the classification into
which an employee bumps can then exercise his/her seniority in a similar
manner. Disputes related to bumping decisions of this section shall be
subject to the grievance procedure but shall not be arbitrable. The
employer retains the right to assign job duties among the remaining
employees in each classification.

Section 3. whenever it becomes necessary to employ additional workers
following the ﬁosting procedure as outlined in Article 17, former qualified
employees who have been laid off for a lack of work, a Tack of funds, the
discontinuance of a position, or the downgrading of a position, within one
(1) year prior thereto shall be entitled to be reemployed in such vacancy or
new position for which he/she may qualify in preference to all other persons
outside of the bargaining unit.

Section 4. No new_ employee shall be hired while there are seniority
employees who are qualified for the position on the layoff list.

Section 5. Employees must be given a three (3) week notice of any type of
layoff as stated 1in Section 2. The employee must notify the employer 1in
writing within_ two (2) weeks of the date of the employer’s notification to
the employee of the layoff as to his/her intention to bump.

Section 6. Wwhen an employee enters a bargaining unit position from a
management Fos1tjon that employee's seniority for job posting, layoff and
on-call will begin the date he/she enters the bargaining unit.

Section 7. In determining the amount of sick leave, vacation credits,
holidays, retirement and ‘insurance coverage and such other benefits
predicated on length of service, said length of service shall be computed
from the first day of active employment with the County regardiess of
department, except that of holding elective office.

Section 8. Persons recalled to service according to seniority shall receive
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a mailed registered letter and must answer within five (5) days and shall be
available for work within seven (7) days.

ARTICLE 17 - JOB POSTING

section 1. A1l position openings shall be posted at the union bulletin
hoard for five (5) working days on a sheet of paper stating the job title,

the job qualifications, job duties (consistent with actual duties
performed), rate of pay, and the date the job is to be filled. Interested
employees shall sign their name to this notice. Seniorit and

qualifications shall be considered in the selection of the applicant for the
position opening; however, if the qualifications are substantially equal,
seniority shall prevail. The posting must meet the terms of the delegation
as granted by the state of Wisconsin to the County. If the County ever
gives up state delegations, the state merit system requirements would apply.
within five (5) working days after the Posting is taken down, the Count¥
will inform those who posted that one of them is awarded the job or wil
inform them of what process is being followed to make a selection. The
Director and the Union representative shall attempt to mutually agree on the
nominee for the position. Disputes related to applicant selection of this
section shall not be subject to the grievance procedure. The County
reserves the right to simultaneous job posting and advertising if 1t is
determined that no one within the bargaining unit is qualified for the open
position.

Section 2. If an employee meets the qualifications of a job posting,
management shall not deny the applicant the right to sign the job posting,
based on Article 4, Section 1, item C, that management has the right to
assign employees to positions within the Department of Human services. Any
employee shall have the right to post for any position regardless of the
fact that the position may be at a lower or higher rate or a move to a
different job classification with the same rate of pay.

Ssection 3. Any employee failing for any reason to qualify for any position
opening through the Job Posting procedure may return to his/her former job.

Section 4. The successful applicant shall be allowed sixty (60) days to
qualify for the position. The sixty (60) day probationary period may be
extended, based upon the needs for orientation and training. There must be
mutual written agreement of the applicant and supervisor, and it must be
signed by the Director and the Union President. Interim appointments may be
made by the Director until such time as a regular appointment is made. The
successful applicant, if moving into a higher pay rate, shall be paid the
higher rate retroactive to his/her first day 1in said position, after the
sixty (60) days qualification time.

ARTICLE 18 - TNSURANCE

Section 1.
A. Health Insurance

The County shall during calendar year 2011 contribute such amount
toward the family and single plan premiums of a health plan that includes
both major health networks in the region. The County shall also offer single
and family dental insurance to all employees who work at Teast 20 hours per
week. The employer and employee shall contribute toward such premiums based
on percentages, with the employer paying eighty-seven percent (87%) of the
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monthly premium and the employee paying thirteen percent (13%) of the
monthly premijum. The County may, during the term of this agreement,
commence a self-funded insurance program or seek bids for different carriers

provided that an% insurance program shall provide benefits, specifica11¥
including deductible amounts and choice of physicians, substantially equa

to those benefits provided in the insurance plans during the 2011 calendar
year.

Section 2. The County shall provide each regular full-time employee covered
by this Agreement with a $10,000 term Tife Tnsurance policy with Accidental
Death and Dismemberment effective at the same time the health insurance
becomes effective for new employees. This coverage will be provided to
regular part-time employees who may qualify under the guidelines as
established by the insurance carrier.

ARTICLE 19 - WORKER'S COMPENSATION

section 1. Worker's Compensation Insurance shall continue to be provided b
Monroe County. Employees shall report all injuries within twenty-four (24¥
hours after occurrence, or knowledge of possible compensable illness or
injury, to the Director or the employee's immediate supervisor.

Section 2. Fringe benefits will continue only for the first fourteen (14)
days of the period in which a worker may be receiving Worker's Compensation
benefits. Beyond the initial fourteen (14) days fringe benefits do not
continue to accrue. Examples of these benefits include accumulation of sick
leave, vacation benefits, holiday and retirement benefits. The County's
portion of health insurance premiums shall be continued for a maximum of one
(1) year for employees eligible for worker's Compensation due to work
related injury or 1illness. If an employee 1s receiving worker's
Compensation benefits for more than one (1) year, he/she shall continue to
accrue seniority and the employee shall be able to participate in the
bargaining unit's %roup health 1nsurance plan providing that the employee
pays the County's share of the premium, as well as the employee's share.

ARTICLE 20 - TRAVEL EXPENSES

Section 1. Any employee required to use his/her personal automobile on
County business shaf% ge reimbursed at a rate of thirty-four and one-half
cents ($.345) per mile or the rate approved for County employees by the
Monroe County Board of Supervisors, whichever is greater.

Section 2. Any emq]oyee required to be out of the County overnight on
County business shall have all reasonable lodging expenses reimbursed by the
County.

Section 3. Any employee reguired to be out of the County on County business
shall have meals reimbursed according to the rate received by the Monroe
County Board of Supervisors.

ARTICLE 21 - GENERAL PROVISIONS

Section 1. An employee called upon to serve jury duty or as a witness shall
be paid the difference between his/her jury pay "or witness fee, Tless
mileage, for such time spent on Jury duty or as a witness, such pay to be
based upon the employee's standard work day of eight (8) hours.
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section 2. A1l working time lost due to injuries incurred on the job shall
be considered time worked for the day such injury occurred.

Section 3. For the purpose of this Agreement, all benefits relating to time
ih service shall be based on the anniversary date of original date of hire.

section 4. The County employees shall be paid every other Thursday after a
holdback not exceeding two (2) weeks. New hires shall be required to be paid
via direct deposit. Current bargaining unit members will be pncoura?ed to
enroll in direct deposit. Effective the first_day of the first full pay
period after ratification of the 2011 bilateral agreement, all bargaining
unit members shall be required to be paid via direct deposit. All barga1n1n?
unit members shall receive a hard copy of their pa%check statement or shal
be permitted to use a County computer to view, download, and print their pay
statement.

Section 5. The Count{ shall furnish a bulletin board of reasonable size and
the union shall be allowed to use such bulletin board for the purposes of
posting notices and materials that shall not be denunciatory or
inflammatory.

Section 6. If the County requires a worker to obtain a bus or chauffeur's
Ticense, the license cost will be paid by the County.

Section 7. Telephone expenses for Tong distance calls will be reimbursed
per normal parameters of the agency.

ARTICLE 22 - COMPENSATION

Section 1. wage rates for the classification 1listed on schedule A"
effective January 1, 2011. They shall be in terms of a hire rate, a six (6)
month probationary period, an eighteen (18) month step, and a_ minimum of
twelve (12) months between additional steps in a particular class. Hire
rate 1is normally the "A" step in each class. If qualifications and
experience warrant hiring at a higher rate, the Human services Director may
recommend a hire rate of "B" or "C" within a class. The Personnel Director
must approve the higher rate. Movement between steps will be conditioned on
timeliness, credit hours, and administrative approval. Denials of movement
between steps can be grieved in accordance with ARTICLE 7 - GRIEVANCE AND
ARBITRATION PROCEDURE.

ARTICLE 23 - NON-DISCRIMINATION

section_1. Monroe County and Local Union #2470-A are committed to the
principles of equal employment opportunities and practices for all persons
regardless of age, race, sex, creed, ancestry, disability, arrest and

conviction records, marital status, sexual preference, national origin, or
political affiliation except where these factors constitute a bona fide
occupational qualification. Monroe County and said Union will act in a non-
discriminatory manner 1in all matters regarding personnel, which shall
include, but is not limited to the following: hiring, promotion, demotion,
dismissal, discip11n1nﬁ, wage and fringe benefit policies, training, working
conditions, and all other benefits of employment,
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ARTICLE 24 - WAIVER OF BARGAINING AND VALIDITY

Section 1. This Agreement concludes all County bargaining during the term
of this Agreement except for negotiating the terms and conditions of the
creation of entirely new positions which may occur during the term of this
Agreement. ~The Union specifically waives the right to bargain with respect
to any subject or material referred to or covered in this Agreement for the

duration of this Agreement. :

Section 2. should any provision of this Agreement be subsequently declared
by the proper Tlegislative or judicial authority to be unlawful or
unenforceable, said provision shall be immediately renegotiated; all other
provisions of this Agreement shall remain in full force and effect for the

duration of this Agreement.

ARTICLE 25 - DURATION

section 1. This Agreement shall be binding and in full force and effect
from January 1, 2011, through December 31, 2011.

Section 2, Either party may open negotiations for a successor Jlabor
agreement beyond the 2011 calendar year by notifying the other party in
writing on or before August 1, 2011, ‘within two (2) weeks of the receipt of
such notice an initial meeting shall be mutually agreed upon at which
proposals shall be presented. This Section shall not preclude either party
from submitting written proposals to the other party before the first

meeting.

Section 3. If nejther party open negotiations for a successor agreement as
specified above, this Agreement shall automatically be renewed for the

succeeding calendar year.
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WITNESS OUR HANDS AND SEALS this . ° DAY OF i _
2011, 1in the city of sparta, County of Monroe, State 3E wisconsin,

MONROE COUNTY MONROE COUNTY HUMAN SERVICES
BARGAINING COMMITTEE; EMPLOYEES, LOCAL 2470-A:
2 // £

/Z’d?’i E. Lo~ AN L)JA}U\ o0,
Keith Kenyon, Chaif/ Lori Svendsen, President

/‘\ / 7

{ &L (%
- Querys Vo NCied - e~

1 RO};’JJWa,b'/ss, pistrict
Répresentativ

Ken Kittleson
Personnel Director
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SCHEDULE “A~

Human Services Clerical/Para-professional
Effective Januvary 1, 2011

Class 1 A B C D E F

Clerk/Typist
Economic Support Assistant

Secretary/Receptionist 11.82 12.33 12.83 13.36 13.99 14.59
Class 2

Unit Secretary

Transcriptionist/Clerk 12.33 12.83 13.36 13.99 14.59 15.36
Class 3

Accounting Clerk

Billing/Accts. Rec. Clerk
Unit Secretary Coordinator 12.83 13.36 13.99 14.59 15.36 16.06

Class 4

Business Information Coordinator

Economic Support Coordinator

Payroll/Accounts Payable Coordinator

Sccial Service Aide 13.36 13.99 14.59 15,36 16.06 16.83
Class 5

Economic Support Specialist 13.99 14.59 15,36 l6.06 16.83 17.65

Class 6

Bookkeeper 14,59 15.36 16,06 16.83 17.65 18.48
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Memorandum of Agreement extensions
Human Services Clerical and Para-Professional Employees

The undersigned agree to continue the following memorandums of
agreement f£rom January 1, 2011, through December 31, 2011, or until

a successor agreement is reached:

1) December 21, 1992 - Modified duty

2) March 12, 2004 - Isensee modified hours

3) May 14, 2001 - Clerical lead worker

4) October 4, 2004 - Part-time benefits

5) May 4, 2006 - Self-injectable medications grievance
For the County: For the Union:
Kéﬁ Klttleson Rob’Wa§ss
Personnel Director Distrlct Representative
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